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Objectives

for this Meeting:
BRI E




- Meet all of you.
R R iR T

1

- Thank you for helping Filipinos.
ROMBERTRTL

. Assure you of support from
MECO Labor Center.

e B SIFIRA
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2 Update you about the
minor changes in the
Employment Contract

55 2SR vl alER 2



Inform you about the Voluntary
Renewal of Insurance Coverage

for Filipino Workers ; and
SEEER T BMERE @R

3




recommendations

!I We wish to listen to your
B MgEEEHNER
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Employment Contract
Updates

ERE IR




Fisherman’s
Employment Contract

BTS2




2018/7/23 Employment Contract

{mdy.IbIDocNum} Form No. LBR 03-C-F

EMPLOYMENT CONTRACT

(Fisherman for Taiwan)

TBR&4E

(ZEi &I R)

P 71,35 TMA's Company Name: {mdvtbxTmaName}
Hthl: Address: {mdvtbxTmaAddy 0000000000000
FEEEIEES Tel: (mdytbxTmaTe}

JEHEF (P /1/2 5] PRA's Company Name: {mdvtbxPmaNamey
il Address: {mdvtbxPmaOfficeAddy 0000000000
AL EESR S Tel: {mdy.tbxPmaTel}

N MOL Letter # : {mdy.tbxClaNum} __ Date Issued: __ {mdy.tbx_ClaDate}

{mdy.IbIEmployerEng}

-and-

P e r S O n a l I n fO rm a t i O n Of th e WO rke r FoliTT S oondluor::r:u“ed and hired by mf‘ Employer hereinafter known as the Fisherman; under the

SRR EFBEFORAIIA » LUFAR2A0 8 ¢ IR0

1. {mdy.IbIWrkPeriodE
RERAIBAAER R
tX i

. BASIC TERMS AND CONDITIONS:
FEAANRA:

. Classification: : FISHERMAN
AR - AR

- {mdy.lbeWage}

{mdy.IbIWageCh}

. Work Hours @ Eight (8) hours per day, not exceeding forty (40) hours a week, the schedule of
which shall be determined/prescribed by the Master in conformity with customary international
practices and standards.

%‘g%ﬁﬂﬁ#lﬁh/\d\&? » EFHA A0/ NI + TR 220 b £ A R RS A (P B A

. Overtime Pay : Per Taiwan Labor Law
No overtime work shall be considered for any work performed in case of emergency affecting the
safety of the vessel, crew or cargo of which the Master shall be the sole judge or for fire, boat or
‘emergency drill/work required, to give assistance to other vessels or person in immediate peril.
DUFELE © (PSS WSS TR
SRAS R ET - SRR @A - A E U IR A ET IR EN - BURK Y - MR B KRS T
RN HAAL WS BTSN TAF - W S RA0HE -

. Food and Accommodation : At least three (3) meals per day consistent with dietary requirements
and practices of the nationality of the fisherman. EMPLOYER shall also provide the FISHERMAN
with free to suitable accommodation.
afE  GREVHE=R - WHH A AIER e ZERAME G —2 - (@ thAEHRBLAL B R Bry B E
15
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NEW $r

EMPLOYMENT CONTRACT
(Fisherman for Taiwan)

i FA A f i
(AR & R)

&M {P11/2H TMA's Company Name:
ikl Address:
TENEIET Tel:

IERFEAP /1225 PRA's Company Name:

Hithl: Address: p
-_—
ARG Tel:

This Employment Contract is executed and entered into by and , , a corporation organized under the
laws of Republic of China with principal office addressat , hereinafter

Personal Information
R T A9 chFrigE N & AL = ——————

(&Y Passport No:

A EDate of Issue: Wa of Issue:
14 HitiDate of Birth: 41tk Place of Birth:
H:FISex: HMale  ZFemale

AR Marital Status: KiESingle  EfSMarried
WA/ F K454 A #(No. of. Unmarried Children Under 18 years old:
23§ A4 Name(s) of Beneficiaries:

SAAII{H43 488 2 350 A In case of Emergency, please notify:
#+#Name:

it fikAddress:

WiETel. No: [ili{#Relationship:
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Factory Worker,
Skilled Professional
and Nursing Aide Employment

fitt B

Contract

DS =

R e

BCSE

1. ASZ ——

S EISRHY
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Factory Worker,
Skilled Professional and

Nursing Aide
Employment Contract .
FS_II % % j:i ﬂ-]- 8. 1. \équagtﬁlfygk{i;fg;i?wan Labor Law
BEMBEETSEEN | kil
equwalent in NT$) per metnc ton per man for purse siener/trawler.
] ] MIGTR ARSI A IR B AR RAT30%6 » IR/ SEREABTFIF Ag  B
Details of Vacation USS100 5 ﬂrf)

: 9. Emergency Medical & Dental Services : Free until the FISHERMAN is declared fit to work or to be
and SICk Leaves are repatriated. Employee shall also be provided with health insurance, in accordance with the national
not mentioned. health insurance plan.

rore RORMIUT MRS e REFMAREREE T Fl ka1 -
FIZEER EA B R H & SRIR: HRERRAH BEHEZALRIRIER
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Factory Worker,
Skilled PrOfeSSional and 7. Vacation/Sick Leave : Per Taiwan Labor Law
Nursing Aide BSSRE | RARETE

A. Vacation Leave {EZ5F -

Empl O m ent C O ntr a Ct A worker who has worked continually for the same employer or business entity for a certain period of time shall be

granted annual paid leave on an annual basis based on the following conditions:

]"5_[ TI. g % :]:i TTT 8. STHEF—EINSSEl » SETEN— 2L Bk FIIEEe PRI -

a. Three days for service of six months or more but less than one year.

z = AN EEN 44 NERME—knE - =8 -

% n%*gz*%%ﬂt FI% I 'f' EJ] > ] b. Seven days for service of one year or more but less than two years.
—HLLETERRE £

c. Ten days for service of two years or mare but less than three years.
ZEHEEERRE - TH -

. Fourteen days for service of three years or more but less than five years.

. =EY FRERRS  SETmE -

Added detalls Of . Fifteen days for service of five years or more but less than ten years.

HEM ETERRE - BFTHE -

: 4 . One additional day for each year of service over ten years up to a maximum of thirty days.
Vacation and Sick Leaves TH e B B EALE
B. Sick Leave &% -

in Taiwan Lab or LaWS When a worker must receive medical service or rest on account of ordinary injury, sickness or physical reasons, he

shall be entitled to ordinary sickness leave according to the following provisions:

(Amended 1 January 2018 STREEES - FRNSERENVELRRE - eI EE R TEBRE
o ) a. For the non-hospitalized, a total of less than thirty days in one year.
Effective 1 March 2018) FiEE  ERSH @RS -

b. For the hospitalized, not exceeding one year.

122 1:5 ﬁ ff_:_;_'j,f Jﬁ; 5£ Eﬂ ET 1* 1 E; kg :ﬁmgﬁxﬁﬁ@4¢ .

c. The total of hospitalized and non-hospitalized sick leave shall not exceed one year.

& ;"ﬁ 1 E ;E IJ FEREFRERERE_ERSIHTEEE—F -
X S When a worker diagnosed with cancer (including carcinoma in situ) or pregnancy with threatened

abortion by the physician, out-patient treatment period shall be included to hospitalized sick leave.
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News ’ Category ‘ Law ’Conventionl Searching !JusﬁcesoftheConsﬁtuﬁonalCoud

= [+] Location: Home > Law > Arlicle No Search

Law

~hRTR BER R RAR
&5 'Wrss

Article No Search

© Print

Title Labor Standards Act

#X

Amended Date 2018.01.31

Category

Ministry of Labor ( 45813 )

Aticle 38

Aworker who has worked continually for the same employer or
business entity for a certain period of time shall be granted annual paid
leaves on an annual basis based on the following conditions:

1. Three days for service of six months or more but less than one year.
2. Seven days for service of one year or more but less than two years.
3. Ten days for service of two years or more but less than three years.
4. Fourteen days for service of three years or more but less than five
years.

5. Fifteen days for service of five years or more but less than ten years.
6. One additional day for each year of service over ten years uptoa
maximum of thirty days.

Annual paid leaves from the preceding paragraph are to be aranged by
workers. The employer, however, in the light of urgent needs of the
business operation or personal factors of workers, may consult and
make adjustments with workers.

The employer shall inform the worker to arrange the annual paid leaves
of the preceding two paragraphs when the employee meets the
conditions for the annual paid leaves under Paragraph One.

Wages must be paid for annual paid leaves not used by workers
because of the termination of annual or termination of contracts. For
unused annual paid leaves extended until the following year according
to the agreement reached by employers and workers, wages must be
paid for those not used by workers at the end of the following year or
upon the termination of contracts.

The employer shall record the dates of annual paid leaves of workers
and the total amount of the wages paid for annual paid leaves have not
been taken in the worker payroll roster designated in Article 23 and
shall inform the worker in writing every year on a regular basis.

In the case of a claim of rights by workers under this Article, the
employer shall bear the burden of proof if the employer considers that
the workers' rights do not exist.

ARk

REIE0ANE
| > 111> BRI

BLER-RIRFREL Hﬂlﬁﬁ—ﬁﬂﬂt ﬂﬁTWﬁEﬁ?
R
= AARLLE-ERRE =6
S ETEREE H
= ZEUEEEREE +H

W ZELUERERNE  §541H
B RELUEHEREE  §E+EH
A HELLEE §-File—H  MEZHHAL -
MBS » S THEL - ERTEREREE L2 BERR
TR » fRofh o o
RIRWETHES-TNE SRRRRRR SR TRM_RE
Rtk o
BLIERNR  BERREISRLTAK A8 EXBHATE
o HERREA R A8 BT EREEE T - FREEE R
~FRRETIRE Ik B8 REERATE -
RIS TEERAIRBNERAK ABFRa TREN I8
Fﬁ:+£ﬁﬁi2¥llﬁﬂm'ﬁﬂﬁiuﬁiﬁ@MCEBMEI

%Iﬁ*ﬁi%ﬂﬂﬁ RHORARERAHE Mi!ElE

(it (#_n) [Atan]

= © visTOR counTnG RS OF 2000 |
R = Toautass
— !

© VISITOR OF THIS MONTH | © USITOR O WEEBSTENOW | © E-FARER SUBSCRIEER

27,517 82 2,034

"coessibili

A2 306,086,219

OMEAKAL | OFANBEAR | OBWEAAR | OBTHIIMAM
2,109,140 3292 149,12
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= [+ Location ¢ Home > Law > Arcke No Search

TEERER

“Las & Regulations Database of The Repubic of China

s
-BERR B BpER

fz71 Yrss

E-paper

Law = (RENE  HE > > B> BB
0 ZEFI

Atticle No Search %i SN D e 22 SR _

Title ¢ Regulations of Leave-Taking.of Workers % ¥ ErEBgAR .

AmendedDate | 2011014

Category Minis{ry of Labbr(%ﬁjéh )

Adicle4 ~ When a worker must receive medical service or rest on account of
ordinary injury, sickness, or physical reasons, he shall be entitled to
ordinary sickness leave according to the following provisions:

1. For the non-hospitalized, a total of less than thirty days in one year;

2. For the hospitalized, not exceeding one year;

3. The total of hospitalized and non-hospitalized sick leave shall not
exceed one year,

when a worker diagnosed with cancer (including carcinoma in situ) or
pregnancy with threatened abortion by physician , out-patient treatment
period shall be included to hospitalized sick leave.

Where accounted ordinary sick leave does not exceed thirty days in one
year, fifty percent of salary shall be paid. In cases where Labor Insurance
payments do not reach fifty percent of salary, the employer shall make up
the difference.

BERY REINENAME

A R B8 > B ERATSE

iR BIERURE REREMBAREY NESREE
BB
— A AR
=i AR
= AR BABNRBAE B
EBUH BAEE (AFUE) S0 SALRTIBR R
£ RLTHEER  ALERREE
T R P
BASEHARTIRNN HETRE.

10,284,526 27,645 92 2,034

gt ‘ © VISITOR (COUNTING RS OF 2000 | WSITOR OF THS MONTH | € VISITOR 0N WEBSITENOW | @) EFRFER SUBSCREER

vu @ gy ODE | OIBIRE| OSRERA| OSEINAN [y | [ARAVSENRWER
1 W6 M M 140 e
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Added space for MECO chop
78 B MECOEIZE 89 Z2 ]




13 [ A T ST R - S IR R R S m LS R S R R - T
Lo I DET 2 B RRREADT R RO R R S AT D AN S - IR
AR R EITRRR SR - BRI LR - LS. WRes AR ieRR s
L2 -

In case of an employment termination as a result of emplovee’s death or serious injury, emplayer shall
immadiately inform the recruitar and MECO - Labor Center of tha cause of termination. In case of employee’s
death, the employer shall assist the recruiter and Manila Economic and Cultural Office in the repatriation of
the emplayee and his'her personal belongings to histher country of origin. The employer shall pay the
relevant expenses in advance and it shall be paid back to the employer upon receiving the compensation fee
from the Labor Insurance. If there is a balance. it shall be remitted back to the employee's family.

13.2 WH TR A S DI A A

Both parties hareto shall ohsane and comply with regulations concerning labor safarty and hygiane

133 BATREHT - WiNE RS TSI -

Other unspecified conditions shall be applied in accordance with Taiwan Labor laws and regulations.

134 SR AP T SRR

This contract shall be n at least 2 coples, one copy for each contracting parties, for reference purposes.

FEFE IR AEARE S A H____ Hs
In winess whereof, the parties heretlo have executed this Employment Contract this day of
20
PR ZHES:
FOR EMPLOYER: FOR EMPLOYEE:
REANEE
FOR WITNESS:

5B MECOEZE I ZE ]

-]l
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—Please retain the orlgmal Forms.

SEfE TR X iR E A EN 7] E
and

-Please print on one side only.

[l B2 @ 4| E|_,|

’fJ nﬂsﬁ&
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THE VOLUNTARY
INSURANCE PROGRAM

BRRRIRETE




R )itd Act (RA) 8042 as

o3 EHEE HFANEE 04216 K
Amended g7 % (10

RA;:#H10022EHEET

M lunle) s @r Filipino Migrant Workers

RESEFETRI
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BENEFITS

12 %1l 15 BY

MMMMMMMMMMMMMMMMMMMMMM



ACCIDENTAL DEATH BENEFIT
B ETHB

USS 15,000.00

NATURAL DEATH BENEFIT
— ik SE T Bh

USS 10,000.00

PERMANENT TOTAL DISABILITY

KA L BEBD
USS 7,500.00
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REPATRIATION COST BENEFIT
1B IR & F Bl
Actual Cost (kEfSERE

SUBSISTENCE ALLOWANCE BENEFIT
AR ERG

USS 100.00/ MONTH X 6 MONTHS %£1005t/A X6/ A

MONEY CLAIMS BENEFIT

IR& B
USS 1,000.00/ MONTH X 3 MONTHS %£%£10005t/A X 3@EA
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COMPASSIONATE VISIT BENEFIT
BARHEB

Actual Cost (kR BEEERAHE

MEDICAL EVACUATION BENEFIT
SRR B

Actual Cost (kERERHE

MEDICAL REPATRIATION BENEFIT

BRERmE
Actual Cost (kEEERHHE
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But...
HZ...

This insurance is until the end of first
contract only

RIS TE 5 — (8 RIS Rl & 2 3

(3 years-=4)
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Under the NO EXIT POLICY,
workers can be rehired without

The need to exit from Taiwan.

m%%ﬁﬁﬂ%&%ﬁ"il*ﬁiﬁﬁluﬁ?ﬁ




We respect and see good effects of :
EZMEEHFE RIFHMR

1 Filipinos work continuously in
Taiwan. B LRI FFEES TIE

Lesser training cost to employers.

PA EEXTaRLHEIHER
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Not good effects: > Worker loses insurance benefits

TR ER: BIEEREREFFHED

cost

And &

»Taiwan Agency and Employer assume

of medical, repatriation and

BB

other expenses

T RETFRIEER, ERR
HihE FF
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Basic Information on Voluntary
Insurance Program

BR&REERTR




It is for re-hired Filipino Workers, specially
Caretakers and Domestic Workers.

HELAERFEERT, FIHHRETEINRERR,

2 Employers are encouraged to pay cost: USS 216 for
3 years or NTS 180 per month only.

34

EFXRFMAHEEAE¥180xs,—RfTHE=4

1E£421675T
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Employer may choose Taiwan or
Philippine Insurance Company

BEXAEFESBRRATSHFEEFREAT

If Taiwan Insurance is chosen,

benefits must be the same offered by Ph Insurance

Companies
MR REFSBRRAT, HERHBARANEREREOT—H.
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Please employers and companies
JCHp=p I

if type of Philippine Insurance
would be renewed:

IR IFEERMEATLER
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Effects:

S 45 > Worker’'s family would benefit
— BINRAKERZE
and

Taiwan Agency and Employer will
> be saved from big expenses
BEMNNEET LIS TERER

MECO LABOR CENTER KAOHSIUNG



Examples

=




One Worker with spinal cord injury

Medical BIEGEES
Repatriation Insurance Company supports
ERER > preparation for repatriation.
WITH Insurance RRABSRERER
iR And the estimated amount of

> NTS 580,000 repatriation cost will be paid
by the Insurance Company. fRE& 2 7 X {+
EREAhET45%580,0005T

Worker stands to receive USS 7,500
Permanent Disability Assistance.

B I hal ik Ik A LG BISE = 75005T
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One Worker with heart ailment

Medical ¥ IEDEER
Repatriation
BRIER

WITHOUT Insurance Taiwap Agency and Ph Agency paid
42 [ Nursing home, hospital bills, and
repatriation cost of

NTS 500,000

BAFEPERZTER. BER. RiER
EFHH#E5%500,0007T
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One Filipino worker died last May 2018
Repatriation of SEEER IR2018F 58 &t

Human Remains

KNigEIR > NTS 200,000 cost of human remains repatriation
was paid by the Insurance Company.
WITH Insurance RiEN T T KREEERE AR 200,000

ARk

Family received death benefits of USS 15,000
> or NTS 460,000
IR ANKE|IFETC#HBIE£15,000495 #460,000

Taiwan Agency and Employer need not
advance renatriation cost

B MEEEATAMNERER
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Repatriation of One Filipino worker died last June 2018

Human Remains FERBRIMN2018F6 A 61
KigiER

Cost of repatriation of human remains
to Manila, then to Davao amounting to
NTS 200,000 was paid by the

> TATWAN AGENCY .

RisEREFBRINEBIEIRTERASEMN
X fTH & %200,0005T

WITHOUT Insurance
R I
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> For worker and his family
HETMERA

and

For the Taiwan Agency and

> employer
HeBhTMEE
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For list of Philippine Insurance Companies:

FRERBRAFTGE

Insurance Commission
1%'1 K = El

&% (002) 639 523 8461~70
#81t www.insurance.gov.ph

Please coordinate with your Philippine
Partners.

B ERIERE RN
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OTHER MATTERS
Hih=1R




Manila Economic &
Cultural Office &
@MECO.official

Home

Posts w Following v A Share

Videos

Photos Posts Community See Al

2L Invite your friends to like this Page
aba 4 Manila Economic & Cultural Office

Community August3- @ 1l 32,392 people like this
M E c 0 F B PAG E MECO Taiwan Service Schedule. R\

33,153 people follow this
Events

Please share! 2L Ricky Ojales and 24 other friends like this or
Info and Ads

FO R AN N o U N c E M E N TS MECO TAIWAN SERVICE SCHEDULE €005

AND UPDATES |
“iEMECO FBmE &ﬁ rosomn-soomt 9 ; NS

& 55 Zhouzi St. Neihu District
AN - =4 = LEGAL NOTARIAL Forinquirles, please callus at: Taipel, Taiwan
L (=] ASSISTANCE TO NATIONALS

Get Directions
MECO Taipel:02 26588825
ey Ty MECO Talchung: 04 2302 9080 Q, 0226568825
a4 Sunday S30AM - 100PM MECO Kaohslung: 07 3985 935

@ Typically replies within a few hours
Send Message

8 == - - -~

MECO LABOR CENTER KAOHSIUNG



) HIP

R AR




Accidents

Sickness
or Death
25 Em 5
ST
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ANNOUNCEMENTS
:.L\:2|=|




HA i AR HE S - 5R IR TR T B AR

O / ({ Origina| Wa) Fornil
*" R Letter of First-Time Recruitment (B)
2] k-féh}.éﬁ (B) - ZIHMn/\E Hx!ﬂ"]'ﬂ‘a Pk 1R (Shall attach letter of visa permit)
EA 7200693101 ¢c3 -03
58I

Document No. e 8%

MMkt 2 10042 BT EE #8110 44
RS ¢ (02)8995-6000

Date Filed B LB Processed By NECO 22 1. WLC Recapt No. TR . mm*‘ﬁr"ﬂﬁ’mmmmﬁm‘m‘m‘lw
MOL Letier No. £ R 1060668573 Date Issued %30 A E: :’;*j":ﬁ;i:ﬁ;:ﬁ SomiR

Work Category E78: Number of Workers 155 T AZ: #XEM PERA1 0641

Type of MOL Approval #2555 Expired renewal Contract Salary % (NTD): ML Jetber M. 253 05 FE

Work Period T {ZE805: Year £ Nonth E Day
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Document No. B335 W &%

Date Filed #EHE:

Processed By MECO =\, |MLC Receipt No. B 5 2.

MOL Letter No. %8 HZ5%:

1071403065 Date Issued & A

Work Category Bif&:

Number of Workers 1555 T AZ:

Type of MOL Approval #8485 #5485 Expired renewal Contract Salary %2 (NTD):

Work Period T{EZi[E:

Year & Month 3 Day H

EA

WL Jetter My, sgx 5% $95F531071403065%
HHE  BR SN E AL T Ay

AR S X SR IR RS S T BN it

WMoy,
7200693101 c3 03 |ai54k%% o EIXT ReNewA| Réceut
=4 2K
§ o licidd &
JHMHM: 10042 E3bFPEE P35 1 £ 39M 10 4%
: (02)8995-6000
*1071403055—004 000% Bk 1060668573 RIGIMAL
e RECRUTMEY,
DKM R By
#EEH: 804

Mok BHETHRLE ARS8 95%k84
RXE 6 BBE L EMAH RA
#wxam: vERE1IQT4£3A208
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FHRNF—RFAERTEBIEH.
B-HFXARERPIREHEAT HA4+5
FH.
HER—RZAhFEBRIRERERT,HEA+
= FH.
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Emplayment Contract BSE #5H

V1 BE TR LR AR EIS I RELEM i A TSRS e s
Lokl - MFTIES » HHIERY OSBRSS S TS R AR i e - .4
AEIRATHT AR - EHRSMHEBEIRNRIRE - BREISTES - BIFERZ—IE
HRAERBERT IR TS ToHREA -

In case of an employ termination as a result of employ 's death or serious injury, employer
shall ly inform the iter and MECO - Labor Cenler of the cause of lermination. In case
of employee's death, the employer shall assist the recruiter and Manila Economic and Cultural
Office in the triation of the ins of the employee and his/her Ppersonal belongings to his/her

country of erigin. The employer shall pay the relevant expenses in advance and it shall be paid back
to the employer upon receiving the compensation fee from the Labor Insurance. If there isa
balance, it shall be remitted back to the employee's family.

132 RS EAFIRASTELRRLEAMES -
Both parties hereto shall observe and comply with regulations concerning labor safety and hygiene.

133 EAFEEE  BRGESTESHE - r
Other unspecified conditions shall be applied in ecmfdanoe_wﬂh Taiwan Labor laws and regulations.

134 ERNREZVA  BHER— LIS -

This contract shall be in at least 2 copies, one copy for each conlracling parties, for reference

purposes.

RE \HE
FOR WITNESS:
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Replacement Affidavit TS S
The company should pay for the round-trip airfare for the replacement worker.
LFREARRNS TR E SR -

Name of C St ]
VIT N of e B
CLA#EEREERN
Date issued:-8-r G
Work period as per CLA Leter S @HCER LA TIF1R

‘Company & Employer's Seals Taiwan Manpower's Seal
LE=Si s EiatizlEiErath

Note: 37

As a matter of policy, POEA does not approve confracts with work periods of less than one year. Therefore MECO wil not

y cla year.

ETEC R MR + JF SRS LT R R T A S B - i - RS LR T A
RS L TN — R Re) -
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AFFIDAVIT {45

The company/ employer agrees to pay the round-lip airfare of the worker.
A B I PR .

Company Name 4% 7| &8

Company President/ Employer 282 A/ B4 ¢
Citlzen's 1D No. &35

MOL Approval No. S5 BhIHEfE HEE -

Delo Lasued 332 [141

MOL Approved Waork Perlod 5H#ET M TA=HHIL ©

Company Seals/ Employer's Signature & Seal £3HIF/N e EFEHE

Taiwan Manpower Apency Seals £ 3811 2, T A3

» - Added space for MECO chop
TEB MECOHE Y 2= fH]
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Manila Economic <,
and Cultural Office

£ 2 FAEKREMFR
& & PHILIPPINE OVERSEAS LABOR OFFICE ~ ~
-(1;’1//’,., W&k

9 ol

MECO LABOR CENTER ADVISORY

With reference to OEC and Renewal of OWWA membership applications, and in view of providing OFWs efficient and quality
service, applicants are enjoined to comply with the following requirements:

A. OEC APPLICATION
li with d i will be served upon presentation of the following documents:

Re-entry Visa

Original Passport

. Original Alien Residence Card

. Latest Copy of Verified Employment Contract
. Copy of E-Ticket

DEwN—

Applicants are also advised to bring a print out of their updated Information Sheet.
B. RENEWAL OF OWWA MEMBERSHIP (Every 2 Years)

1. Photocopy of Passport or Alien Residence Card
2. Latest Copy of Verified Employment Contract
3. Filled-up Information Sheet

Because of Taiwan’s “NO EXIT” policy for foreign workers, OFWs are advised to consistenly renew
their OWWA membership to avail OWWA benefits, programs and services to OFWs and their
dependents.

BT HRAREEIMURE (OEC) RBYMEFIRIBEOWWA Membership) L » 5 FReliBs « (RALE ST HIMRNI T71
i

A.BHMEUREE (OEC)
L EAEE
2. @IEA
3. EEEIEAR
4. MDA BN A
5. WS

> 4 EEE R BFIEIHAR
B.BSMEFIfRE (OWWA Membership | RIF:ikiE—K)
| R R A
2. WA RS BRIPE
3. W AE I HLTTHIAR
AERMMNEBIN WA BOR  RMIINER S L RIRE  LAESE LR ASBROHRER - SHiif
AR ¢ SGH ST

1CO SM. DELA FUENTE
» MECO Labor Center-Kaohsiung

SEP 10 2018
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THIS FORM IS NOT FOR SALE

REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF LABOR AND EMPLOYMENT
OVERSEAS WORKERS WELFARE ADMINISTRATION

Please fill-out this form legibly.

OFW INFORMATION SHEET R A

LAST PAYMENT OF OWWA CONTRIBUTION

OR Date:
Validity:
e S Verified by:
PERSONAL DATA
Last Name First Name Name Ext. (e.g.Jr.,Ill) Middle Name
Address:
House No. Lot No. Block No. Phase No. Street Subdivision
Barangay Municipality/City Province Zip Code
Contact®os . — . . - . 1 Passport No.:
Birthdate: __/____/____ Sex: ligi Civil Status:
MM DD YYYY
Highest Course
CONTRACT PARTICULARS
Company Name: Cert. No.
ployer Name: National ID No.
Address:

TelNo.:____ Jobsite/Country:
Position: Monthly Salary/Currency: Contract Duration:

Name of Agency (if

LEGAL BENEFICIARIES/QUALIFIED DEPENDENTS

Name Relationship Date of Birth Address Contact No. /E-mail Address

| hereby certify that the above information is true and correct.

Signature of Worker

OWWA Center, 7th St. cor. F.B Harrison Pasay City 1300, Philippines. Tel No. 891-7601 to 24 Fax: 804-0638
24/7 Operation Center- Hotlines: 551-6641; 551-1560. Website: www.owwa.gov.ph
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QUESTION AND ANSWER

RECOMMENDATIONS
Fﬂﬁ iﬁi :|=|




MECO LABOR CENTER

IS YOUR FRIEND
EFPIDEERMAAR

You are welcome any day, any time.

Sidig Uz T




Thank You !
PR R b FEE St tR !
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